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Subject: RE: KP RE Code
Date: Thursday, January 24, 2019 at 10:10:40 AM Central Standard Time
From: Bremen, Lela
To: Z112 Palazzo, Steven

Should the inquiry come from the office or should he submit it himself?
 
From: Z112 Palazzo, Steven 
Sent: Wednesday, January 23, 2019 8:29 PM
To: Bremen, Lela
Subject: Re: KP RE Code
 
Thank you.

Sent from my iPhone

On Jan 23, 2019, at 2:10 PM, Bremen, Lela < > wrote:

Navy wouldn’t require a request for RE code. Just a request for waiver. I sent that language to KP
a few weeks ago. I have been doing research on the regulaXon as to the type of discharge that
he received. Based on the email from Sec. of Navy it seems they would not just raise the RE
code. I am reading the Navy regulaXon to see if we can prove that the type of discharge was
“unjust.” I have asked a few JAG lawyers if they have any insight, without names just generic
scenario. More to follow.

Sent from my iPhone

On Jan 23, 2019, at 12:13 PM, Z112 Palazzo, Steven < >
wrote:

What were your thoughts on the le_er for the US of the Navy for Manpower? 
Which route do you believe you will take?
 
SMP

THSP_1691
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Eisner, Helen

From: lela bremen >
Sent: Monday, June 29, 2020 12:49 AM
To: Eisner, Helen
Subject: Fwd: Agreement
Attachments: image002.png; 2.20 SEVERANCE AND WAIVER AGREEMENT.pdf

‐‐‐‐‐‐‐‐‐‐ Forwarded message ‐‐‐‐‐‐‐‐‐ 
From: Sarnowski, Angelisa < > 
Date: Wed, Feb 20, 2019, 4:10 PM 
Subject: Agreement 
To: lelabb1981  < > 

Hi Lela – 

This is Angie, from CAO Human Resources I was on the line when you spoke with Mac Tolar this morning. As Mac 
mentioned, please see the attached severance and waiver agreement. Also, as per the attached, your response is due to 
us no later than February 27, 2019.  

Feel free to reach out to us if you have any questions.  

Thank you 

Angie 

Angelisa Sarnowski 

Manager, Human Resources 

Human Resources 

O: 202‐226‐7472/ C:  / F: 202‐226‐7514 

_________________________________ 

Office of the Chief Administrative Officer  

Ford House Office Building 
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20.  Regardless of whether Employee signs and returns this Agreement, the Office will pay 
Employee for any accrued annual leave as a lump-sum payment.   The amount of the lump-sum 
payment of annual leave will be paid in accordance with the House Officers’ annual leave pay-out 
policy (up to 240 hours) and the monthly Speaker’s Pay Order limit ($14,034.25). Payment under 
this paragraph shall be made upon Employee’s separation from the payroll.  
 
21.  All payments under this Agreement shall be subject to this Agreement becoming effective 
and fully executed pursuant to paragraph 14.  All payments under this Agreement shall be further 
subject to all customary withholdings for payroll or other taxes, and other withholdings required by 
law or previously authorized by Employee, and shall comply with all House Rules and any other 
applicable legal requirements, including without limitation any such requirements pertaining to dual 
federal government employment.  
 
22.  The Office agrees that, for purposes of any communications between the Office and any 
prospective employer of Employee, the Office will characterize Employee’s departure from the 
Office as a voluntary resignation.  
 
23.  The Office shall not file or cause to be filed any lawsuits, complaints, demands, actions, 
disputes, proceedings, claims or charges against the Employee for any alleged acts, omissions and/or 
events, whether now known or unknown, that have or may have occurred prior to or during 
Employee’s tenure with the Office, or arising contemporaneously with the effective date of this 
Agreement as specified in paragraph 14.  
 
24.  The Office hereby represents and warrants that it has not contractually assigned or otherwise 
transferred to any other person or entity any interest in any claim, demand, action/and or cause of 
action it has, or may have, or may claim to have against the Employee.  
 
25. The Office agrees that it will not contest any application for unemployment insurance 
benefits filed by Employee following Employee’s termination from employment and removal from 
the Office’s payroll. 
 
____________________________  ___________________  
Lela Bremen    Date  
Employee  
 
 
______________________________  ___________________  
Elizabeth Kraly    Date  
Deputy Chief HR Officer, CAO Human Resources,  
U.S. House of Representatives,  
On behalf of the Office of the Chief Administrative Officer 
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