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previously issued reenlistment code. Your constituent may petition the NDRB directly
by returning the enclosed DD Form 293, along with any supporting documentation, via
email: nb or by mailing the documents to Secretary of the Navy, Council of
Review Boards, ATTN: Naval Discharge Review Board, 720 Kennan Ave SE Suite 309,
Washington Navy Yard, DC 20374-5023. NDRB also accepts applications via fax: 202-
685-6577. Your constituent is welcome to visit NDRB’s website for additional
information: http://www.secnav.navy.mil/mra/CORB/pages/ndrb/default.aspx

If neither BCNR or NDRB provide the requested relief, the former Sailor or
Marine may still seek to reenlist with an RE code of 4 and the prospective Service may or
may not grant the waiver.

If you require further assistance in this matter, please contact Commander Amanda
Myers, Special Assistant for Military Law, Office of the Assistant Secretary of the Navy
(Manpower and Reserve Affairs), at B o via cmail at
amanda.myer

Sincerely,

Gregory J. Slavonic
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6/25/2020 Week in review enewsletter.png

Had a very productive discussion last week with the Assistant Secretary of the Navy for Manpower and Reserve
Affairs, Gregory J. Slavonic.

Slavonic is responsible for all of the Navy's manpower and reserve component affairs. He spent 34 years
serving in the Navy/Navy Reserve and retired as a Rear Admiral.
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January 15, 2019

The Honorable Mr. Gregory Slavonic

Assistant Secretary of the Navy (Manpower and Reserve Affairs)
1000 Navy Pentagon

Washington DC, 20350-1000

Dear Assistant Secretary:

Thank you for visiting my office. [ was a pleasure meet with you and discuss the Navy’s
Manpower and Reserve Affairs. The Navy’s mission is integral to the security of this nation and
I thank you, for all you do on behalf of behalf of the American people.

It was a pleasure to speak with you. Please do not hesitate to contact me if I can be of
assistance in any way. Thanks again.

Best wishes for a wonderful year!

Sincerely,

Steven M. Palazzo
Member of Congress
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6/25/2020 Screen Shot 2020-06-23 at 6.25.21 PM.png

Organizer Meeting Format Text

From: Z112 Palazzo, Steven
To: Churchwell, Leslie;  Hunter Lipscomb _); Large, Patrick; < Steven Palazzo
Subject:  Asst. SEC NAV Manpower & Reserve Affairs
Locatiorn: 2349 Rayburn
Duration:
Starts:

Ends:

>
7

s1~ This appointment occurs in the past.
{2 This invitation has been sent.
1 Event starts on 1/15/19 at 1:30 PM in your computer's time zone {(Central Time),

Event: Meeting with the Assistant Secretary of the Navy for Manpower & Reserve Affairs

Date/Time: Tuesday, 1.15.2019/2:30pm

Location: 2349 Rayburn

POC: LCDR Rusty English, matthew.r.englisl

Attendees: Gregory J. Slavonic, Assistant Secretary of the Navy for Manpower & Reserve Affairs; LCDR Rusty English, Congressional Liaison OASN FM&C (FMBE)
Topic;

Staff POC: Patrick

Assistant Secretary of the Navy
(Manpower and Reserve Affairs)
6/11/2018 - Present
Gregory J. Slavonic

Gregory J. Slavenic was sworn in as the 19th Assistant Secretary of the Navy for Manpower and Reserve Affalrs on June 11, 2018. Ho is responsibie for the overall supervision and
oversight of manpower and reserve component affairs of the Department of the Navy, inciuding tha development of programs and policy related to military personnel (aclive, reserve,

retired), their family members, and the civilian workforce; the tracking of the contractor workforce; and, the oversight of Human Resources systems within the Depariment.

Mr. Slavonic most recently served as Chief of Staff for U.S. Senalor James Lankford (R-OK) and was his last chief when he was a member of the U.S. House of Reprasentatives.
Prior to his service on the Hill, he was a senior leader at the Computer Sciences Corporation where he planned and execuled several nationwide U.S. Navy community outreach
engagements. For the pasl 35 years, Mr. Slavonic has held various civilian senior level positions in the communications industry and held positions with broadcasting and print

organizations. He was also president of Flagbridge Strategic Communications, a consulting company focused on strategic communications and leadership development
programs. He has writlen two books on leadership development and co-authored & book on American Olvmpian Jim Thorpe.

https://drive.google.com/drivelfolders/1qgoKW1clu1POaPFixvLtp1xDN08L94z_D 20-2124_1847
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Subject: RE: KP RE Code
Date: Thursday, January 24, 2019 at 10:10:40 AM Central Standard Time

From: Bremen, Lela
To: 7112 Palazzo, Steven

Should the inquiry come from the office or should he submit it himself?

From: Z112 Palazzo, Steven

Sent: Wednesday, January 23, 2019 8:29 PM
To: Bremen, Lela

Subject: Re: KP RE Code

Thank you.

Sent from my iPhone

OnJan 23, 2019, at 2:10 PM, Bremen, Lela _> wrote:

Navy wouldn’t require a request for RE code. Just a request for waiver. | sent that language to KP
a few weeks ago. | have been doing research on the regulation as to the type of discharge that
he received. Based on the email from Sec. of Navy it seems they would not just raise the RE
code. | am reading the Navy regulation to see if we can prove that the type of discharge was
“unjust.” | have asked a few JAG lawyers if they have any insight, without names just generic

scenario. More to follow.

Sent from my iPhone

On Jan 23, 2019, at 12:13 PM, Z112 Palazzo, Steven _>

wrote:

What were your thoughts on the letter for the US of the Navy for Manpower?
Which route do you believe you will take?

SMP

Pae12aoN 349
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Eisner, Helen

Sent: Monday, June 29, 2020 12:49 AM

To: Eisner, Helen

Subject: Fwd: Agreement

Attachments: image002.png; 2.20 SEVERANCE AND WAIVER AGREEMENT.pdf

---------- Forwarded message ---------

From: Sarnowski, Angelisa _>
Date: Wed, Feb 20, 2019, 4:10 PM

Subject: Agreement

To: lelabb1og 3
Hi Lela —
This is Angie, from CAO Human Resources | was on the line when you spoke with Mac Tolar this morning. As Mac

mentioned, please see the attached severance and waiver agreement. Also, as per the attached, your response is due to
us no later than February 27, 2019.

Feel free to reach out to us if you have any questions.

Thank you

Angie

Angelisa Sarnowski
Manager, Human Resources

Human Resources

0:202-226-7472/ c:_/ F: 202-226-7514

Office of the Chief Administrative Officer

Ford House Office Building

20-2124_1851
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20. Regardless of whether Employee signs and returns this Agreement, the Office will pay
Employee for any accrued annual leave as a lump-sum payment. The amount of the lump-sum
payment of annual leave will be paid in accordance with the House Officers’ annual leave pay-out
policy (up to 240 hours) and the monthly Speaker’s Pay Order limit ($14,034.25). Payment under
this paragraph shall be made upon Employee’s separation from the payroll.

21. All payments under this Agreement shall be subject to this Agreement becoming effective
and fully executed pursuant to paragraph 14. All payments under this Agreement shall be further
subject to all customary withholdings for payroll or other taxes, and other withholdings required by
law or previously authorized by Employee, and shall comply with all House Rules and any other
applicable legal requirements, including without limitation any such requirements pertaining to dual
federal government employment.

22. The Office agrees that, for purposes of any communications between the Office and any
prospective employer of Employee, the Office will characterize Employee’s departure from the
Office as a voluntary resignation.

23. The Office shall not file or cause to be filed any lawsuits, complaints, demands, actions,
disputes, proceedings, claims or charges against the Employee for any alleged acts, omissions and/or
events, whether now known or unknown, that have or may have occurred prior to or during
Employee’s tenure with the Office, or arising contemporaneously with the effective date of this
Agreement as specified in paragraph 14.

24. The Office hereby represents and warrants that it has not contractually assigned or otherwise
transferred to any other person or entity any interest in any claim, demand, action/and or cause of
action it has, or may have, or may claim to have against the Employee.

25. The Office agrees that it will not contest any application for unemployment insurance
benefits filed by Employee following Employee’s termination from employment and removal from
the Office’s payroll.

Lela Bremen Date
Employee

Elizabeth Kraly Date
Deputy Chief HR Officer, CAO Human Resources,

U.S. House of Representatives,
On behalf of the Office of the Chief Administrative Officer
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